
The following ordinance was offered by ----- and seconded by ------: 

ORDINANCE NO. 462.1-2025 

AN ORDINANCE REPEALING ORDINANCE NO. 462-2021 AND ENACTING A NEW 

SALARY SCHEDULE AND PAY PLAN FOR THE ENFORCEMENT OFFICERS OF THE 

CITY OF YOUNGSVILLE POLICE DEPARTMENT.  

BE IT ORDAINED by the City Council of the City of Youngsville, Parish of Lafayette, 

Louisiana that: 

WHEREAS, the City Council of the City of Youngsville, Louisiana, established and 

adopted a salary schedule and pay plan for the enforcement officers of the City of Youngsville 

Police Department on January 13, 2022 by Ordinance No. 462-2021; and  

WHEREAS, it is the desire to revise and adopt a new salary schedule and pay plan for the 

enforcement officers of the City of Youngsville Police Department; and  

WHEREAS, a new pay plan, which is attached hereto as Exhibit “A”, shall establish 

compensation for all competitive, promotional, and appointed positions within the Youngsville 

Police Department (excluding the Chief of Police) and shall be implemented in accordance with 

the revised Rules for Implementation, attached hereto as Exhibit “B”. 

NOW, THEREFORE, BE IT FURTHER ORDANIED, by the City Council of the City of 

Youngsville, Parish of Lafayette, Louisiana that: 

SECTION 1:  All of the aforedescribed “WHEREAS” clauses are herein adopted as part of this 

Ordinance. 

SECTION 2: The City Council of the City of Youngsville does hereby adopt the new salary 

schedule and pay plan for the enforcement officers of the Youngsville Police 

Department which is attached hereto and made a part hereof as Exhibit “A”, which 

pay plan shall be implemented in accordance with the Rules for Implementation 

which are also attached hereto and made a part herby as Exhibit “B”. 

SECTION 3: This Ordinance shall become effective with the payroll period beginning July 21, 

2025. The City of Youngsville budget for fiscal year 2025-2026 is hereby amended 

to appropriate the monies necessary to fund this newly adopted pay plan. 

SECTION 4:  This Ordinance shall be in full effect as permitted by law. 

This Ordinance having been introduced on June 26, 2025, and published by title only 

giving Notice of a Public Hearing on July 10, 2025, was submitted to a vote and the vote thereon 

was as follows: 

YEAS: 



 

 

NAYS:  

 

ABSTAINED:  

 

ABSENT:  

 

 The Ordinance was declared adopted on this 10th day of July, 2025. 

 

 

                                

       Ken Ritter, Mayor 

                                     

Nicole Guidry, City Clerk
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CITY OF YOUNGSVILLE POLICE DEPARTMENT PAY PLAN 

RULES FOR IMPLEMENTATION 
 

The rules governing the Youngsville Police Department Pay Plan shall apply to all full-time employees with the 

exception of the Police Chief. 

 

Pay Plan Administration. The Police Chief, as the appointing authority, shall administer the pay plan according 

to the rules provided herein. 

 

The pay matrix is intended for use during the fiscal year beginning July 1 and shall determine base salaries as 

well as promotional and demotional rates of pay. 

 

All changes to this pay plan shall take effect beginning with the payroll period starting July 21, 2025. 

 

Modifications to the Pay Plan. Unless otherwise specified by these rules, the creation of a new classifications, 

title changes, reassignments, and adjustments in pay ranges shall occur either through the annual budgetary 

process or by separate ordinance.  

 

Annual Salary Increases. The pay plan establishes base salaries for all ranks, with a set and calculated annual 

increase of 2% based on Youngsville Police Department continuous years of service, excluding any periods of 

unpaid leave. Years of service shall be calculated as of first day of each fiscal year. Each employee’s salary within 

the department shall be found on the pay plan and followed. 

 

State Supplemental Pay. State Supplemental Pay, as authorized by La. R.S. 40:1667 et seq., is not included in 

the pay matrix. However, it shall be added to the base salary when calculating total compensation and employee 

benefits.  

 

Promotions and Demotions. Promotion is defined as a change in employment from a class with a lower base 

salary to one with a higher base salary. Demotion is defined as a change in employment from a higher base salary 

class to a lower one. In both cases, employees shall be placed at the step in the new class that matches their current 

years of service with the City of Youngsville Police Department (e.g., a 3-year sergeant demoted to police officer 

would be placed at the 3-year step for police officer.) 

  

Creditable Service. Only full-time enforcement service with the Youngsville Police Department is counted 

toward YCS. Prior law enforcement service at other departments is not included in this calculation. 

 

Assistant Chief of Police shall begin at the established starting base salary for that position, as defined in the pay 

plan matrix.  

 

Market Comparison. To ensure the pay play remains competitive, the City may, as needed, conduct a salary 

study of comparable law enforcement agencies. Results shall be conducted by an outside professional, and the 

results shall be presented to the Mayor and City Council for consideration. 

 




