The following ordinance was offered by ----- and seconded by ------ :
ORDINANCE NO. 462.1-2025

AN ORDINANCE REPEALING ORDINANCE NO. 462-2021 AND ENACTING A NEW
SALARY SCHEDULE AND PAY PLAN FOR THE ENFORCEMENT OFFICERS OF THE
CITY OF YOUNGSVILLE POLICE DEPARTMENT.

BE IT ORDAINED by the City Council of the City of Youngsville, Parish of Lafayette,
Louisiana that:

WHEREAS, the City Council of the City of Youngsville, Louisiana, established and
adopted a salary schedule and pay plan for the enforcement officers of the City of Youngsville
Police Department on January 13, 2022 by Ordinance No. 462-2021; and

WHEREAS, it is the desire to revise and adopt a new salary schedule and pay plan for the
enforcement officers of the City of Youngsville Police Department; and

WHEREAS, a new pay plan, which is attached hereto as Exhibit “A”, shall establish
compensation for all competitive, promotional, and appointed positions within the Youngsville
Police Department (excluding the Chief of Police) and shall be implemented in accordance with
the revised Rules for Implementation, attached hereto as Exhibit “B”.

NOW, THEREFORE, BE IT FURTHER ORDANIED, by the City Council of the City of
Youngsville, Parish of Lafayette, Louisiana that:

SECTION 1: All of the aforedescribed “WHEREAS” clauses are herein adopted as part of this
Ordinance.

SECTION 2: The City Council of the City of Youngsville does hereby adopt the new salary
schedule and pay plan for the enforcement officers of the Youngsville Police
Department which is attached hereto and made a part hereof as Exhibit “A”, which
pay plan shall be implemented in accordance with the Rules for Implementation
which are also attached hereto and made a part herby as Exhibit “B”’.

SECTION 3: This Ordinance shall become effective with the payroll period beginning July 21,
2025. The City of Youngsville budget for fiscal year 2025-2026 is hereby amended
to appropriate the monies necessary to fund this newly adopted pay plan.

SECTION 4: This Ordinance shall be in full effect as permitted by law.
This Ordinance having been introduced on June 26, 2025, and published by title only
giving Notice of a Public Hearing on July 10, 2025, was submitted to a vote and the vote thereon

was as follows:

YEAS:



NAYS:

ABSTAINED:

ABSENT:

The Ordinance was declared adopted on this 10th day of July, 2025.




Year

EXHIBIT “A”

PAY PLAN FOR CITY OF YOUNGSVILLE POLI CE DEPARTMENT

Records / Evidence Clerk (1)

Monthly

2080

Annal

Chief's Secretary (2)

Monthly

2080

Annal

Mgty

Police Officer (3)

2184

2080

Armnual

w/ SSP

Montily

2184

Sergeant (5)
2080 Annual

w' SSP

To Hire 07.01/25-0630/26)

Hired (07.01/24-0630.25)

R I N N

311266
317491
323841
3303.17
336024
343662
350536
357546
364697
3,71091
3,79431
387020
3947.60
402655
4,107.08
418022
427301
435847
444564
453455
462524
471735
4381210
490834
500651
510664
520877
531295
541921
552759

1795768
1831678
1868512
1205678
1243791
19.82667
2022321
2062767
2104022
2146103
2189025
2232805
22.77461
232301
2360471
2416880
2465197
25.14501
2564791
26.16087
2668400
272177
2776213
2831737
2888372
2046139
300500
306518
3126466
31.889%

37,351.6
38,098.90
38,860.88
39,638.10
40,430.86
41,239.48
42,064.27
42.005.55
43.76.6
44,638.94
4553171
46442.35
4731.0
43318.2
49.284.99
50270.0
51276.11
52301.8
53,347.66
54.414.61
55,502.91
56,612.56
57,745.2
58,900.13
60,078.13
61279.6
62,505.29
63,755.39
65,030.50
6633111

3.198.25
428221
4367.56
445521
454432
463520
472791
482247
491892
5017.29
5117.64
521999
53249
543088
5530.50
56509
5763.9
587856
590613
611605
623837
§363.14
6490.90
662021
57528
688767
7025.42
716583
730025
74558

2422066
2470507
25.19017
25.70315
262172
2674156
272763
2782122
2837836
2894583
20352484
3011534
30.71765
3133200
3195864
32590781
3324977
330147
3450306
3528422
3500082
3671043
3744464
3819353
3895741
39.73655
4053128
4134101
4216875
430122

5037806
5138654
5241427
5346256
5453181
5562245
5673490
57860.%0
5002659
60207.53
6141168
6263001
6380271
65,170.56
6647397
67.803.45
60,150.52
705427
71953.57
7330264
74,8609
763570
77884.85
7944255
8103190
8265203
84305.07
8599117
8771100
804652

3,75000
3,8700
392574
401625
4,10858
420275
4,20851
4,39678
49672
4,50865
4,70263
4,908.68
491685
5,719
5,139.73
525453
537162
59105
561287
573713
5,86387
599315
6,12501
6,25951
6,396.70
6,53664
667937
6,496
697346
7,0492

2060430
2108242
2157000
2206733
2257461
2309204
2361982
2415815
24707124
2526732
2583850
2642151
2701567
2762102
2824020
2887103
2051438
30.17061
3083905
3152268
3221907
3202039
3365301
3430202
3514671
3501558
3660083
3749976
3831569
391474

2163462
2213654
2264850
23.17070
2370335
2424664
24.80081
2536605
2594261
2653069
27.13053
277437
2836645
2000301
20652330
3031458
3099010
3167014
3238105
3300882
33.83003
3457586
3533661
3611257
3650405
3771136
3853482
3037475
4023147
4110533

35,000.00
46,044.00
47,108.88
48,195.06
49,302.96
50,433.02
51,585.8
52761.3%
53,060.62
55,18.8
56.431.51
57,704.14
59,02.22
60,326.27
§1,6%.%
63,054.33
64,4%0.41
65,892.60
67,354.45
68,845.54
70,366.45
71.917.78
73,500.14
75,114.14
76,760.42
784%.8
80,12.43
81,809.47
83,681.46
85,400.00

52200.00
53244.00
54308.88
5530506
56502.56
57633.0
58.785.8
50961.3%9
11608
62383.8
6363151
64.904.14
6620222
6752627
68876
70254.33
7165941
73.002.60
74554.45
76.045.54
77566.45
70117.78
80,700.14
82314.14
83.960.42
85,630.6
8735243
89.000.47
90,881.46
92.600.00

318500
428070
437831
447788
457944
468303
4,788.60
4580646
500639
511852
523289
534955
546854
558001
571371
583098
596878
6100.16
623416
637084
651026
665246
679751
694546
700637
725030
740731
756745
7,730.80
789742

2299451
23.52033
24.05667
2460374
25.16175
25.73092
2631147
26.90363
27.50764
2812572

73213
20.38311
30.04601
3071378
3136399
32.08780
3279549
33.51734
3425362
35.00462
35.77065
36.55200
3734897
3816188
38.90106
39.83681
40.60048
415741
4247693
43.39240

24.14423 5022000
24.69635 5136840
25.25050 52539.77
25.83302 53,734.56
26.41083 5495325
27.01746 5619632
27.Q2704 5746425
2824881 5875753
28.88302 6007668
2.52001 6142222
30.18974 62,794.66
30.86277 64,1945
3154925 6562244
2.4047 6707889
096360 6856447
BRI 7007076
34.43527 7162536
35.10320 7320186
35.06630 7480990
36.75485 76.450.10
37.55018 7812310
38.37060 7982056
221642 8157015
40.06998 8334556
40.94061 8515647
41.0865 §7,003.60
4.73446 8888767
43.65838 9080942
44,0077 92,769.61
45.56202 ©4,769.00

5742000
5856840
5073977
6093456
6215325
6339632
6466425
6595753
6727668
6862222
69.994.66
7139455
7282244
74278.80
7576447
7727976
7882536
80,401 86
$2,009.90
83.650.10
85323.10
87.02056
88.770.15
£0,545.56
0235647
£4203.60
9608767
98.009.42
9996061
101,960.00




EXHIBIT “A”

Captain (7) Asst. Chief(8) Dep. Clhief{9)

Fear Meonthly W/ 5SP | Montily 2080 Amoual . w/SSPE | Momhty 2080 Anmml  w/SSP 2080  Anmal WSS
To Hira 0701506, 4402350 6003000 | 4,53750 270085 55050.00 65,5000 540000 3167308 6585000 7308000 303683 6316614 7036614
Hired {0701/ 240650/ 450255 61230.60 | 404625 2853606 59335.00 66,5500 561180 3237577 6734160 7454160 J104405 6457346 TITTIAG
1| 450480 6245521 | 505718 2017601 60.686.10 67.886.10 | 573604 3308257 6883243 3173506 6600883 7320883

2| 470860 6370432 | 5,17032 2082876 620438 @ M382| 586276 3382360 T0O3SIOE 77553 3243800 67ATAIl  T46TIL

3| 481487 6407840,/ 528572 3040457 6348 TWEET0 | SO0201 3456030 TIS0414 7010414 3315700 6806657 7616657

4| 482316 2 6627707 | 540344 3117360 6484177 0127 612385 3532002 7348623 BOSE623 3388037 TOARDO0  TT6RO.S0

5| 5033463 6760353 | 5,22351 31860 6622210 T.48210 | 625833 3610574 TSOOPDT E2I00DS 3463630 TIM4AT  TO243T0

6| 514630 : 6805560 [ 564908 3257205 677517 TM.05174 | 630550 3680700 7674505 83045905 ; 80.828.57

7| 526123 303538 6313471 T033471 | 577080 3320364 6025077 645077 | 653541 3TTO4I6 TEA2487 BSA2487 §2:445.14

53745 3102082 6454141 7174141 | 580832 3402875 TOTE® TI.OT070 | 667811 3852758 BO13T36 8733746 8400405

g 5
O] 540802 3171034 6507614 7317624 | 62BIR 3477ES5S TL330.30 W, 58030 | 681368 3036736 B1ER411 BOOB411

5 B5,775.83
5 6743076 T463076 | 616085 3554335 T3.030.17 Bl 13017 | 657115 4023304 B3 66570 0D B65.TO 3860166 BOID145 BTAD145
G6BL3155 7613155 | 620606 3631345 TSSELTE R, T51TR 4100765 B5483.11 0268311 104127 B024127
T0AS521 TTES521 | 643300 3711015 2078 B.407E3 41 0BBE3 BT33677 0453677 01,026.10
TI00B31  TO20B31 | 657467 3703076 TREDS.DO  B6.005 0D 4180784 BDIZTS]1 0642751 01.846.62
7350148 BO,TC24B | 6,71B16 3875861 BOGIT.Ol  BT.ELITEO] ©4,703.55

4382503 9115606 OB3S606
7520833 5240833 | 686452 3060301 BLIMIL 857427 447707

7685640 3405640 701381 404680 B416.T5 91,36575
7853762 8573762| 716600 4134282 BSO03.07 ©3.18307
B025237 §745237( 732141 422381 B7E%.S 9505603

B200142 5020142 | 747084 4315202 BOTROT 9605507

0312318 10032318
0312064 10232064 _
4671034 ©7T17624 10437624 9330017 100,500.17
4771206 0026376 106.46376| 7 0531017 102,510.17
4874665 101,303.04 108.30304| 811336 4680787 0736038 10456038

06507.63
DB 51058

20 4028147 B3TES4S 0008545 | TA4144 440801 016078 D8.80723 | BA041 4070082 10356490 11076400 82878 106,851 58
21 411563 BSS60516 0280516 | 780626 4503614 03675.17 100.875.17| 881502 5085586 10578019 112.08010| B.465.38 _ 108, 784 62
22 4204868 BTAG126 0456126 | 707430 4600600 0560068 10280268 ©00332 5104221 10805080 1155080 5646.8 408847 10376031 11006031
23 4205880 8035440 814588 4600545 ©7.730.8 104950.53| 010538 5305029 110344350 117,54450| 8318 S0051@ 10597951 113,17951
24 4388730 0128558 832080 4800450 0084051 107040.54| 030120 5418052 11260540 110.80540( 002026 5203085 10824310 11544310
23 4483427 ©325520 40021 4003301 10190053 108190.53| 050112 5533336 11500340 10 20340| 021266 5314008 11035197 117,75187
26 4580019 0526440 868120 5008382 10417434 111374.34| 070404 5650026 117,53926 124,8026| 040802 5428221 11280701 12010701
27 4678542 ©T31368 104,513.68| B.86682 5115473 10640183 113.601.83| 10,002.84 5770868 1208405 127.3405| 060010 5543700 11530815 12250815
28| 828366 4770036 0940386 106,60356| 905616 522475 10B673.87 115873.87( 1021480 5823208 12257873 12.7E73| 981338 5661506 11779933 124.85833




EXHIBIT “B”

CITY OF YOUNGSVILLE POLICE DEPARTMENT PAY PLAN
RULES FOR IMPLEMENTATION

The rules governing the Youngsville Police Department Pay Plan shall apply to all full-time employees with the
exception of the Police Chief.

Pay Plan Administration. The Police Chief, as the appointing authority, shall administer the pay plan according
to the rules provided herein.

The pay matrix is intended for use during the fiscal year beginning July 1 and shall determine base salaries as
well as promotional and demotional rates of pay.

All changes to this pay plan shall take effect beginning with the payroll period starting July 21, 2025.

Modifications to the Pay Plan. Unless otherwise specified by these rules, the creation of a new classifications,
title changes, reassignments, and adjustments in pay ranges shall occur either through the annual budgetary
process or by separate ordinance.

Annual Salary Increases. The pay plan establishes base salaries for all ranks, with a set and calculated annual
increase of 2% based on Youngsville Police Department continuous years of service, excluding any periods of
unpaid leave. Years of service shall be calculated as of first day of each fiscal year. Each employee’s salary within
the department shall be found on the pay plan and followed.

State Supplemental Pay. State Supplemental Pay, as authorized by La. R.S. 40:1667 et seq., is not included in
the pay matrix. However, it shall be added to the base salary when calculating total compensation and employee
benefits.

Promotions and Demotions. Promotion is defined as a change in employment from a class with a lower base
salary to one with a higher base salary. Demotion is defined as a change in employment from a higher base salary
class to a lower one. In both cases, employees shall be placed at the step in the new class that matches their current
years of service with the City of Youngsville Police Department (e.g., a 3-year sergeant demoted to police officer
would be placed at the 3-year step for police officer.)

Creditable Service. Only full-time enforcement service with the Youngsville Police Department is counted
toward YCS. Prior law enforcement service at other departments is not included in this calculation.

Assistant Chief of Police shall begin at the established starting base salary for that position, as defined in the pay
plan matrix.

Market Comparison. To ensure the pay play remains competitive, the City may, as needed, conduct a salary
study of comparable law enforcement agencies. Results shall be conducted by an outside professional, and the
results shall be presented to the Mayor and City Council for consideration.





