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Ofﬁoer Estrada Vasquez:

An lntsmal Aff=.|rs;(nvestlgahon (AD 2020 022) was ordered on December 11 2020 bylntenm Chxei Scott"
Morgan to i the of Force. 28, 2020 you
arrested a suspect for domestic abuse battery. While booking the suspect into the Lafayette Parish
Correctional Center (LPCC), you used force against the suspect. On December 10, 2020, Lafayette
Parish Sherriff's Department Depu(xes»pmvnded Lafayette Police: Department Internal Affairs with
and video evid of the ive force used against the suspect during the bnaklng '

process.

On December| 30, 2020, you were served with a Notice of Invssugatlon for Excessive
December 30, 2020, you were advised of your Police Officer's Bill of Rights and m(erviewed
Affairs. You agreed to give a statement without your attorney present.

You attended a pre-disciplinary hearing with your Attorney: Alison Prejean on Februa
PM. When gi i n  fo
no.

After careful revi
tion, the Your actions were deemed e
Lafayette Police Department General Orders as follows:

Lafayette Police Degartment General Orders 2
ISCHARD OF | FIREARMSIUSE OF FORCE
GO —301.12 DISCHARD OF BREARSS SoE = ==

GO —301.12 D|

Non-Lethal Physlcal Force
A. Officers shall only use the type al
arrest. le, officers which utilize non-lethal for

incid ic report
Report.
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1. Officer presence is accomplished through the officers appearance at a situation or
<through the officer’s dialog (talking) with a subject, resulting in the officer controlling the
¢ individual.

2. i Verbal Commands
|
3 ; Soft empty hand control.

4. ! ‘ Hard empty hand control is accompllshed by an officer using approved physical restraints
i taught in the Bastc Tralmng Academy and Department In Servnce Training.

As a Police Off icer, it is crucial that your actions portray sound judgment and good decision making,
which reflect positively upon the reputatlon and integrity of the: Lafayette. Police Department at all times.
However, you ‘re cent: actions reﬂec’ted negabvely upon the Lafayette Police Department. As a result your
actions and behavior were unb g for a Police Officer of the Lafayatte Police Department and §
employee of the Lafayette Consolidated Government. This level of conduct is unacceptable an ot
be condoned. Your conduct did not reflect the expected behavior of a Police Y
counterproductive to the mission of the Lafayette Police Departmenl which is 2
Lafayette Corsolldated Government.

tegra | part of the

| would be remiss in my duties to uphold the accountability and intégrity, of the Lafayette Police
Department, if | did not administer the appropriate level of discipinary action. | have a duty and
responsibility to prowde the citizens of our community, the Lafayette Police Department and the Lafayette
Consohdated Govemmen{ with the most professional officers we can hire. | cannot dismiss the fact that
your actions reflected negatxvely on the Lafayette Police Department.

Based upon th . seriousness of your infractions, and the sustained ﬂndmgs of the Internal Affairs
Investigation (AD 2020 022), | have determined the best interest of the Lafayette Police Department and
the Lafayette onsohdated Government would be served by termination of your employment. This letter
is your offi clal written confirmation that your employment with the Lafayette Police | Departm £
the LafayettelConsolxdated Governmentwas terminated effective February 22, 2021, upon

You may visit the%fayette Consolidated Government Human Resources office in person
University Ave;nue afayette, LA for an explanation of your benefits. You may

Human Resources Manager at (337) 291-8228 or Rae-Lynne Mouton: mploy
at (337) 291 8235 As you are aware, the Municipal Fire and Police Civil Service Rul
right to appeat this action. If you wish to appeal, you must submit a wntten req
Civil Service dfflce within fifteen (15) calendar days.

APPROVED: ;‘

Sl ;ﬂ;l:t&,l

Thomas Glover Sr.
Chief of Police
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LPD: Internal
Human Reso



