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Officer Estrad, Vasquez: 

An Internal Aff~irs Investigation (AO 2020 022) was ordered on December 11, 2020 by Interim Chief Scott 

~;~~~ 1~ !~~~~af:r :im~~~~a~~~s~f b~~:~d~i1eE~~:f~; 81::~~ ~~;~~be~taie~~ 2~ari~~ 
Correctional C,enter (LPCC), you used force against the suspect. 01 December 10, 2020, Lafayette 
Parish Sherriffs Department Deputies~ provided Lafayette Police Department Internal Affairs with 
statements an~ video evidence of the excessive force used against the suspect during the booking 
process. · , 

On December/ 30, 2020, you were served with a Notice of Investigation for Excessive Force. On 
December 30, 2.020, you were advised of your Police Officer's Bill of Rights and interviewed by Internal 
Affairs. You agreect lo give a statement without your attorney presert 

You attended J pre-disciplinary hearing with your Attorney: Alison Prejean on February 19, 2021 at 4:46 
~~- When givrn the opportunity to provide any additional informatOn for consideration, you answered 

After careful re~iew of the Internal Affairs Investigation (AD 2020 022) and consideration of your verbal 
explanation, t~e complaint was sustained. Your actions were deemed to constitute violations of the 
Lafayette Police Department General Orders as follows: I • 
Lafayette Police ~epartment General Orders: 

GO 301.12 DISCHARD OF FIREARMS/USE OF FORCE 

I 
Non-Lethal P,yslcal Force 

A. Officers. shall only use the type and degree of force that is reasonably necessary to affect an 
arrest. As a rule, offieers which utilize non•lethal force or lesstha1 lethal weapons shall report the 
incideni in the departmental electronic reporting system in adcition to a department Use of Force 
Report (CALEA-1.3.6c,d) 

B. The prirlciple by which force is judge is the minimum force r\9CeSsary to accomplish a legitimate 
police objective. The officer must assess each situation to de:ennine the type and degree of force 
required. Short of physical force, lhere are a variety of methods by which an officer can influence 
an unccio~rative subject. Appropriate uses of force are as fol.k)ws: (CAL EA - 1..3.4) 
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1. • Officer presence is accomplished through the officers appearance at a situation or 
thfough the officer's dialog (talking) with a subject, resulting in the officer controlling the 

; inQividual. 

2. i Verbal Commands 

3. i Scift empty hand control. 
i 

4_ ! Hard empty han_d control _i_s accomplished by an o_fficer using approved physical restraints 
(.taught in the Basic Training Academy and D~partmel"!I In-Service Training. 

As a Police Ottic_er, it is crucial that your actions portray sound judgrr,erit and good dec_ision making, 
wf!._ich reflect./?.o_s.)ti_v~!y u~on_ th~.[~p~uta~i?n and_ integt\ty of t~~-~afc!ye~_e.~~li~~--~P~r.tll"!,~~~ at_~;II t_im~s_._ 
However, your recent aqtIons reflected n_egatively upon the Lafayette Poke Oepartme~t. As _a result your 
actions and 8,ehi:lvior were unbecoming for a Police Officer of the Lafayette Police_ D_epart~ent and 
emj:iloyee c;>f the Lafa_ye_tte Conso_!idated Government. This level of conduct is un_a_ccep_t~ble aryg_ C_'.3_n_not 
b"'e Con"aollE!d.iYo)ji-Conduct did not reflect the expected behayior of a PoliGe 6ffi,cef. Y0Ur befiavior was 
counterproduCtiv~ to the mission of the Lafayette Police Departmen1 which is ·an integral part of the 
Lafayette Co!sol_i_dated G_overnment. 

I would be r~miss in my duties to uphold the accountability _and integrity of the:.Lafayette Police 
Department, if I 'did not administer the_· app~opriate level of disGipl:nary action. I have a duty and 
responsib_ility _,o Provide the citiz_ens of our community, the lafayette.Pdice Department and the Lafayette 
Consolidated Government with the most professional office,rs we ca,n hire. I cannot dismiss the fact that 
youi- actions r~f!e,cted negatively on the Lafayette ·Police Department 

' ' -Based upon thS; seriousness of your infractions, and the s·ustained findings of the lnterrial Affairs 
lnv __ estigation_ (AD~ 20~□- 022), I have determined the best interest of th_ e Lafay_eue POiice_ oepartm_ ent and 
the Lafayette_~or:isol1dated Government w_ould be served by termination of your emplo,yment. T~is letter 
is your offiC/af, written confirmation t~at your employment with the Lafayette Police.Departmen_t and 
the Lafayette!Co:n~solidated Government was terminated effective F•bruary 22, 2021, upon receipt. 

You may visi( the afayette Consolidated Government Human Resources office in person at 705 w. 
University Av~nue,, afayette, LA f~r ?n expl_anation of your ben~fits. You may a_lso contact Rick Zeno: 
Human ResollrC~s Manager at (337) 291-8228 or Rae-Lynne Mouton: Employee Relations Supervisor 
at (337) 291-ey23?. As you are aware, the Municipal Fire and Police Civil SerJice Rules provide you a 
right to appeal thfa; action. If you wish to appeal, you must submit a written request to the Fire and Police 
Civil Service ·tjttiCe within fifteeri (15) calendar days. 

APPROVED, 

_;:;iL ;?:-lJGL-,i 
Thomas Glover Sr. 
Chief of Police 
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