
Subject:Subject:Subject:Subject: RE: Formal Complaint for Investigation
Date:Date:Date:Date: Wednesday, April 29, 2026 at 12:53:15 PM Central Daylight Time
From:From:From:From: Freddie DeCourt
To:To:To:To: Matt
CC:CC:CC:CC: Michael Lunsford, morgan@newlouisiana.org, Ryan

Matt,
 
I am in receipt of your request. Action is being taken.
 
Thanks,
 
Freddie
 
From:From:From:From: Ma) <ma)@newlouisiana.org>
Sent:Sent:Sent:Sent: Wednesday, April 29, 2026 10:12 AM
To:To:To:To: Freddie DeCourt <fdecourt@cityofnewiberia.com>
Cc:Cc:Cc:Cc: Michael Lunsford <michael@newlouisiana.org>; morgan@newlouisiana.org; Ryan
<ryan@newlouisiana.org>
Subject:Subject:Subject:Subject: Formal Complaint for InvesPgaPon
 

CAUTIONCAUTIONCAUTIONCAUTION
This	email	came	from	outside	the	company,	take	extra	precaution	when	clicking	links	or	opening
attachments.

 

WARNINGWARNINGWARNINGWARNING
This	email	contains	a	PDF	attachment.	Do	not	click	any	links	within	the	attachment	unless	it	comes	from
a	trusted	source.

 
Mayor DeCourt:
 
        Attached please find a formal written complaint for investigation regarding Chief of
Police Todd D'Albor and any other unknown participants. 
 
Matt

mailto:matt@newlouisiana.org
mailto:fdecourt@cityofnewiberia.com
Matthew Thomassee
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CITIZENS FOR A 

uisiana 
April 29, 2026 

SENT VIA E-MAIL: FDECOURT@CITYOFNEWIBERIA.COM AND USPS FIRST 
CLASS/ CERTIFIED MAIL: 9589 0710 5270 3802 1355 33 

City of New Iberia 
C/O Mayor Freddie DeCourt 
457 E. Main Street, Ste. 300 
New Iberia, LA 70560 

RE: FORMAL WRITTEN COMPLAINT AGAINST CHIEF OF POLICE TODD 
D'ALBOR 

Honorable Mayor Freddie DeCourt: 

This correspondence is submitted as formal complaint against Chief Todd D' Albor and 
other unknown persons who may have participated in the activities further described below. As 
Mayor for the City of New Iberia you are the "appointing authority" for the members of the New 
Iberia Police Department. It is incumbent upon the appointing authority to administer corrective 
and disciplinary action necessary for maintaining the standards of service. As such an investigation 
conducted in full compliance with the officer bills of rights is requested with regards to the 
following conduct: 

Based on information and belief on or about February 2, 2026 Chief Todd D' Albor caused 
to be created and filed with the City of New Iberia and later with the New Iberia Municipal Fire 
and Police Civil Service Board several personnel action forms concerning the employment of his 
step-daughter, Morgan Delcambre. 

Those records were provided for inspection by my office on March 26, 2026. One record 
in particular showed a transfer of Delcambre form Transportation Officer to Police Records Clerk 
effective December 1, 2022 and provides the remark: "The employee meets all the requirements 
as established by the New Iberia Civil Service Board for the class of police records clerk. The 
employee is on the statewide list with a score of 82% which expires on April 4, 2023." 

On March 26, 2026 my office submitted a public records request to the New Iberia 
Municipal Fire and Police Civil Service Board seeking in part: 

Request 4: Records reflecting the 82% exam score of Morgan Delcambre as indicated on 
the December 1, 2022 personnel action form. 

Request 5: Records reflecting the 82% exam score of Morgan Delcambre as indicated on 
the February 2, 2026 personnel action form. 
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The City Clerk, Lanie Kerlegon, responded to our request on April 23, 2026 indicating: 
'"Requests No. 4 & 5 - After further investigation, we are aware that there is no test s·cote. The 
employee has been separated from the department." 

The records provided during the inspection and the e-mail from Lanie Kerlegon are all self­
authenticating public records. Collectively they illustrate that the information provided on public 
documents contained false statements and representations of material facts. 

Chief of Police Todd D' Albor and possibly other unknown members of the classified 
service have failed to perform their duties in a satisfactory manner, have cortnnitted art act(s) 
contrary to the public interest and policy, practiced fraud and/or deception with regards to test 
scores, willfully violated the provision of the Civil Service law and in so doing has shown he is 
unsuitable and unfit for continued service. 

Please accept this formal written complaint against Chief Todd D' Albor and any other 
unknown persons who participated in the activities descried above and launch an investigation 
within fourteen days as required by the Louisiana Police Officer Bill of Rights (LARS 40:2531) 
into the matter. Further, upon conclusion of the investigation please render prompt and appropriate 
discipline to all involved up to and including termination. There is no place for falsifying records 
within an respectable law enforcement agency. 

Thanks in advance for your time and attention in this matter. 

Sincerely, 

1c ae uns or 
Executive Director, 

Citizens for a New Louisiana 
2800 West Pinhook Road, Ste. 8B 
Lafayette, Louisiana 70508 
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Personnel Action Form 
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Police Records Clerk 

Employee ls reallocated to the class of Police Records Clerk because of a change in employee's duties. Employee is 

required to serve a working test period. The employee meets all the requirements as established by the New Iberia Civil 

Service Board for the class of police records clerk. The employee ls on the stat_ewlde list with a score of 82% which 

expires on April 4, 2023. 
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