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April 1, 2026 
 
VIA USPS FIRST CLASS MAIL / RETURN RECEIPT REQUESTED: 
9589 0710 5270 3802 1354 72 
 
Office of the Sheriff of Iberia Parish 
300 Iberia Street 
New Iberia, LA 70560 
 
RE: COMPLAINT FOR INVESTIGATION 
 
Honorable Sheriff Tommy Romero: 
 
 Enclosed please find a written complaint and exhibits requesting an investigation into the 
activities of the City of New Iberia. 
 
 Thank in advance for the important work your office does and for your time and 
consideration in this matter.  
 
       Sincerely, 
        
 
 
       Michael Lunsford 
       Executive Director, 
 
       Citizens for a New Louisiana 
       2800 West Pinhook Road, Ste. 8B 
       Lafayette, Louisiana 70508 
 
 



COMPLAINT FOR INVESTIGATION 
 
This complaint concerns whether state funds were obtained through repeated certifications that 
may not have accurately reflected the employee’s duties. 
 
Individuals Involved: 
 
• Chief Todd D’Albor 
• Mayor Freddie DeCourt 
• Adelia Mercier (department administrative staff) 
• Morgan Delcambre (employee) 
 
Summary of the Issue: 
 
From approximately January 2023 through February 2026, the City of New Iberia submitted monthly 
certifications to the State of Louisiana identifying Morgan Delcambre as a Transportation Officer, 
qualifying her for $600/month in supplemental pay. 
 
However, personnel records and available documentation indicate that: 
 
• Delcambre was hired and classified as a Records Clerk (July 27, 2022) 
• Delcambre to this day remains in that classification.  
• The duties of a Records Clerk are strictly clerical in nature.  
 
Under Louisiana law (La. R.S. 40:1667.1), clerical personnel are not eligible for supplemental pay. 
 
Representation to the State: 
 
On November 9, 2022, Chief Todd D’Albor appeared before the Supplemental Pay Board and 
represented that Delcambre, his step-daughter, was a Transportation Officer performing duties 
involving inmate transport and custody. This representation formed the basis for approval of 
supplemental pay. That classification was then repeatedly certified to the state through monthly 
submissions. 
 
Each submission included a warning that false information could constitute: 
 
• Filing a False Public Record (La. R.S. 14:133) 
• Theft (La. R.S. 14:67) 
• False Swearing (La. R.S. 14:125) 
• Malfeasance in Office (La. R.S. 14:134) 
 
Discrepancy Between Classification and Duties: 
 
Available records indicate that Delcambre: 
 
• Performed duties consistent with a Records Clerk 
• Was not assigned transport duties, equipment, or responsibilities 



• Was consistently identified internally as part of the records division 
 
This creates a discrepancy between internal classification and duties, and external certifications 
submitted to the state.  
 
Retroactive Amendment of Records: 
 
On March 12, 2026, a formal petition raised this discrepancy before the Civil Service Board. 
On that same date multiple amended personnel action forms were introduced to the Board for 
approval. The original hiring classification was retroactively changed to Transportation Officer.  
The stated reason for the change was a “clerical error.” This amendment occurred after multiple 
years of certifications had already been submitted. However, even under the “revised” employment 
history Delcambre was no longer eligible to receive state supplemental pay after December of 
2022.  
 
Financial Impact:  
 
At $600 per month over approximately 38 months, the total amount paid is approximately $22,800 
in state funds. These payments were made based on repeated certifications of eligibility. 

WHEREFORE, Petitioner respectfully prays that, under the authority granted by La. R.S. 24:513, 
the Louisiana Legislative Auditor investigate: 

1. Whether the certifications submitted to the State accurately reflected the employee’s duties; 
2. Whether the employee met statutory eligibility requirements for supplemental pay; 
3. Whether any certifications contained materially inaccurate information; 
4. The circumstances surrounding the retroactive amendment of personnel records; 
5. Whether any violations of Louisiana law occurred; and  
6. Refer any findings of misappropriation or willful misconduct to the appropriate prosecutorial 

authorities. 

 
       Sincerely, 
        
 
       Michael Lunsford 
       Executive Director, 
 
       Citizens for a New Louisiana 
       2800 West Pinhook Road, Ste. 8B 
       Lafayette, Louisiana 70508 
 
Attached: 
 
• Personnel Action Forms (original and amended) 
• Supplemental Pay Certifications (pertinent parts)  
• Meeting minutes (Nov. 9, 2022)


