
Personnel Action Forr11 

organ 

Flt st Middle 

Todll)"'s Date • 

02/02/2026 

Cnte of Birth ' 

09/12/1991 

Monthly S.lary • 

From: 

Class Status • 

Select One 

Jurudlctlon lnformstlon • 

Jurisdiction Select One 

DcpartmMt Select One 

Class Title Select One 

EffKtlva en t.e of Action • 

07/27/2022 

Personnel Action • 

Provisional Appointment 

Ramar1cs 

• 
• 

• 

Delcan1bre 

Last 

V 

Suffix 

To: 

Provisional 

Jurt.dlctlon Information • 

Jurisdiction New Iberia 

Department Police 

Class 

~ 
Transportation Officer 

Amend the original personnel action form dated July 27, 2022 to reflect the class title of transportation officer. (Clerical Error) 
• 

Employee is placed in a provisional appointment to a permanent vacancy in the absence of an eligibility list. This appointment. 

if not terminated sooner, shall terminate on October 27, 2022 (3 months). In order to be eligible for a probational appointment. 

employee shall be required to pass a civil service examination for this class and have a valid test score in this jurisdiction. 

Ch,ef 

Approved: 

Appotntlng Author'rty t 
• 

• 

Chairperson Municipal Fire and Police CMI Service Board 
• 

• 

/ 



Personnel Action Form 

Name • 

Morgan 

F,r,t Mlddlo 

Today'r, Data • 

02/02/2026 

Date ot Birth • 

09/12/1991 

Monthly Salary • 

$ 

Ffom: 

Class St.etu~ • 

Provisional 

Jurisdlc:tlon Information • 

Jurlsclction New Iberia 

Department Police 

! Oass 

l 
Tttle 

·--------' 

Transportation Officer 

EffKt!ve O■te of Action • 

10/26/2022 

Provisional Appointment (RenewaQ 

Rama.rks 

Delcambre 

SuHlx 

To: 

OauStlltus • 

Provisional 

Juriadlctlon Information • 

JvrlsdlctJon New lbe<ia 

Department Police 

Class 

Tttle 

V 

Transportation Officer 

• 

Civil Service Board approved the renewal of this employee's provisional appointment as there is still no eligibility list This 

appointment, if not terminated sooner, shall terminate on January 26, 2023 (3 months). In order to be eligible for a 

probational appointment, employee shall be required to pass a civil service examination for this class and have a valid test 

score in this jurisdiction . 

• 

/4 
Chle._., 

Approved: 

Appointing Authority 

Chairperson lvlunicipal Fire and Police Clvll Service Board 



• 

Personnel Action Form 

•me • 

Morgan 

F rst Middle 

02/02/2026 

Date Of Birth • 

09/12/1991 

Monthly S.lery • 

$ 

From: 

Class Statu, • 

Provisional 

Jurl$dlctlon Information • 

Jurtsdlctlon New Iberia 

Department Police 

Qass 

Tttlc 
Transportation Officer 

E:ffectlve Date of Action • 

12/01/2022 

Personnel Action • 

Reallocation 

Remaro 

Delcambre 

Last Sufllx 

To: 

• 

Probational • 

Jurt.dlctlon Information • 

Jurisdiction New lberla 

Department Police 

Class 

Title 

V 

• 

Police Records Clerk 

Employee is reallocated to the class of Police Records Clerk because of a change in employee's duties. Employee is 

required to serve a working test period. The employee meets all the requirements as established by the New Iberia Clvil 

Service Board for the class of police records clerk. The employee Is on the stat~wlde list with a score of 82% which 

expires on April 4, 2023. 

Recommended: 

• 

• 

Chief 

Approved: 

Appointing Authority 

Chairperson Municipal Rre and Police Civil Seivice Board 

/ 



Personnel Action Form 

Name • 

Morgan Delcambre 

F 5l Middle last surnx 

Today's Datt • 

02/02/2026 

Dat. of Birth • 

09/12/1991 

Monthly Salary • 

s 

r---------------------~ 
' I From: To: 

Clasa St.tu~ • 

Probational 

Jurisdiction lnforrn.ttlon • 

.Jvrlsdlction New Iberia 

Depsrtment Pollce 

TTtk 
Police Records Clerk 

Effective Date of Action • 

12/02/2023 

Personnel Action • 

Confirmation 

Remarks 

Permanent 

Jurisdiction lnfonNtion • 

JurlsdlctJon New lberla 

Department Police 

Class 

Tttle 

V 

Police Records Clerk 

The Appointing Authority has determined that this employee has satisfactorily completed her working test period . 
• 

In accordance with civil service law, this employee has satisfactorily served in her working test period for at least six 

months and no more than one year from the date of her probational appointment. 

Recommend~: 

Chi f 

Approved: 

• 

Appointing Authority 

Chairperson Municipal Fire and Police Civil Service Board 

• 
• 

I 
i 

I 
I 

' 


